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Ethical Action Plan (500-750 words)*

This document is a chance for you to begin shaping your project while thinking through its ethical considerations, implications, and responsibilities. We know this might feel early in your action research journey, but this short plan is here to help pin down your ideas and work-in-progress. 

Use whatever writing format that suits you - lists, bullet points, statements or paragraphs - and follow the suggested links stated alongside some of the questions for guidance. 

A good starting point is the BERA Guidelines for Educational Research, fifth edition (2024) alongside the ‘Ethics Files and Resources’ on Moodle. 

When you’re ready, email your draft to your allocated tutor 48 hours in advance of you first group tutorial in the week commencing 6 October 2025, so it can help guide the focus of discussions and support your project development. 

Name: Paul Bench

Tutor: Carys Kennedy

Date: 4th October 2025

	1. What is the working title of your project? Also write a few sentences about the focus of your project.

Investigating the Relationship between LGBTQ+ / Queer Subjectivity, Teaching and Learning at UAL 






	2. What sources will you read or reference? Share 5 to 10.

Abrams, Lynn (2010) Oral history theory. Abingdon: Taylor and Francis.

Alvesson, M. (2011) Interpreting interviews. London: Sage.

Bailey, J., Steeves, V., Burkell, J., Shade, L. R., Ruparelia, R. and Regan, P. (2019) ‘Getting at equality: research methods informed by the lessons of intersectionality’, International Journal of Qualitative Methods, vol. 18, pp. 1-13.

Braun, V and Clarke, V. (2022) Thematic analysis: a practical guide. Los Angeles: Sage.

Brinkmann, S. & Kvale, S. (2014) InterViews: Learning the Craft of Qualitative Research Interviewing. London: Sage.

Davies, A.W.J. (2023) ‘Heteroprofessionalism in the academy: the surveillance and regulation of queer faculty in higher education’, Journal of Homosexuality, vol 70 issue 6. Pp. 1030-1054.

Graves, K. (2018) The history of lesbian, gay, bisexual, transgender, queer issues in higher education. In, Paulsen, M. B. (ed.) Higher Education: Handbook of Theory and Research, vol 33. Pp. 127-173.

Haddad, Z. (2019) ‘Understand identity and context in the development of gay teacher identity: Perceptions and realities in teacher education and teaching’,  Education Sciences, vol 9 issue 2, p. 145.

James, N. and Busher, H. (2009) Online Interviewing. Los Angeles: Sage.

McAteer, M. (2023) Action research in education. Los Angelese: Sage.

Skelton, A. (2010 [1999]) ‘An inclusive higher education? Gay and bisexual male teacher and the cultural politics of sexuality’, International Journal of Inclusive Education, vol 3 issue 3. Pp. 239-255








	3. What action(s) are you planning to take, and are they realistic in the time you have (Sept-Dec)?

· Advertise for participants for the study on the UAL LGBTQ+ Staff Network.
· 1-3 semi-structured interviews online. 
· I will use Teams transcription for interviews, manually rectifying obvious transcription errors.
· I will produce a comparative analysis, comparing the language and topics across participant interviews to identify common themes (thematic analysis).




	4. Who will be involved, and in what way? (e.g. colleagues, students, local community…). Note, if any of your participants will be under the age years of 18yrs, please seek further advice from your tutor.

· UAL staff who are members of the UAL LGBTQ+ Staff Network who engage with students in learning environments.
· Such participants will be recruited as volunteers through the online network and be interviewed online using UAL email addresses and the Teams app.





	5. What are the health & safety concerns, and how will you prepare for them?

· https://canvas.arts.ac.uk/sites/explore/SitePage/42587/health-and-safety-hub 
· https://canvas.arts.ac.uk/sites/explore/SitePage/45761/health-and-safety-policies-and-standards 


· Health and Safety concerns are negligible because the participant will be in their own chosen environment, using their own device for an online meeting. 





	6. How will you manage and protect any physical and / or digital data you collect, including the data of people involved?

· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#consent
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#privacy-data-storage 

Privacy and Data Storage:

· Participants will be anonymised but their freedom to waive this anonymity will be respected. 
· While I will request a virtual meeting using video, the option of an audio-only call will be added to the initial recruitment statement. Images/screen grabs of the interview participants will not be used. 
· Participant contact data will not be shared in the research project. Their words will be presented selectively from transcripts on the blog. These will be refined manually, from the automated software of Microsoft Teams. The Teams recording and transcript stays within UAL systems and will be deleted following analysis. 
· Anonymised excerpts of transcripts will remain on the blog, which may be used by those able to access it, while the researcher may use such material in future research.
· Secure computer networks will be used, i.e. that of home or UAL networks for both the participant and interviewer. Only Microsoft Teams auto-transcription function will be used. The participant will be made aware that total confidentiality cannot be guaranteed because of the nature of using online platforms. 




	7. How will you take ethics into account in your project for participants and / or yourself?

· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-participants 
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-sponsors 
· https://www.bera.ac.uk/publication/ethical-guidelines-for-educational-research-fifth-edition-2024-online#responsibilities-wellbeing 
· See Emotionally Demanding Research PDF on Moodle

Consent:

· Participants will be required to sign a consent form detailing the use of their words in the research of the project, the nature of which will be outlined on a participant information sheet. 
· They will be free to withdraw consent until the end of November 2025.
· The information sheet will inform the participant: Why their contribution is valuable; what they will be asked to do (participate in an interview, with an indication of the type of questions and themes of discussion); what their data/words will be used for (understanding the relationship of LGBTQ+ status to teaching and learning at UAL); How their data will be stored, presented and shared (as above).
· The research design, consent form, information sheet, ethical framework and questions for the participant will be reviewed by my PGcert tutor.
· The PGcert context and parameters of the research will be made clear. This addresses the potential tensions that may arise in a power balance between researcher and participant in overlap with professional roles. 
· The ‘call for participants’ within the Staff LGBTQ+ network is a form of ‘opt-in’ procedure, in which participants already volunteer with sufficient knowledge of what the project entails, avoiding the ‘outing’ of participants.
· It will be made clear that no payment is given or received in relation to the project. 

Responsibilities to Participants:
· Participants will be treated fairly, sensitively, with dignity and without prejudice. This is especially significant in discussion of sexual and gender identity, lived experience and professional life. While my focus in questioning is on sexual subjectivity, I remain aware of intersectional disadvantages and differences, accommodating issues as they arise with sensitivity to the participant. 
· Research recognises that social and structural inequalities arsing from identity/subject position may place participants in a vulnerable position and works to act in the participant’s best interests.
· While LGBTQ+ topics are subject to heated public debate, anonymised participation in this research does not in a foreseeable way make an additional contribution to the targeting of participants as LGBTQ+ people. 
· Participants will be guided to the blog posts to which they have contributed as part of an informal debriefing. 

Responsibilities to sponsors, clients, stakeholders and the environment
· Actions will be proposed based on findings, but not implemented. 
· The environmental cost of the research is minimal, using limited energy and resources, with no need for travel.

Researcher and Participant
· It is possible that the interview surfaces uncomfortable feelings or memories for both the participant and interviewer. To mitigate this, the interview will be prepared and shaped by the interviewer, using some structured questions. The themes of these are made known to the participant in advance and questions remain open enough for the participant to direct their own response. The interviewer will make it clear at the start of the interview that the participant will not be pressed on any issue they do not want to discuss, that they are free to not answer questions, need not provide a reason and will not be asked for one. 
· It is possible that attachment or antipathy builds between interviewer and participant. To mitigate this, the online distance, formal elements of the interview and a fixed cut-off time, will work to professionalise the experience.







* The form itself is around 300 words, so with your additions the total length will come to a maximum of about 1,050 words.
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